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“Sec. 210, (a) No employer, including a Commission licensee, an 42 USC 5851.
a.gplicant for a Commission il(’:ﬂ]’lﬂ&, or a contractor or a subcontractor
of a Commission licensee or applicant, may discharge any employee or
otherwise diseriminate against any employee with respect to his com-
pensation, terms, conditions, or privileges of employment because the
employee (or any person acting pursuant to a request of the
employee ) —
“(1) commenced, caused to be commenced, or is about to com-
mence or cause to be commenced a proceeding under this Act
or the Atomie Energy Act of 1954, as amended, or a proceeding 42 USC 2011
for the administration or enforcement of any requirement imposed note.
under this Aet or the Atomiec Energy Act of 1954, as amended ;
“(2) testified or is about to testify in any such proceeding or;
“(8) assisted or participated or is about to assist or participate
in any manner in such a proceeding or in any other manner in
such a proceeding or in any other action to carry out the pu 8
of this Act or the Atomic Energy Act of Tﬁ%i as amen:éea.

https://www.gpo.gov/fdsys/pkg/STATUTE-92/pdf/STATUTE-92-Pg2947.pdf#page=5
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OSHA FactShect

Your Rights as a Whistleblower

You may file a complaint with OSHA if your employer retaliates against you by taking unfa-
vorable personnel action because you engaged in protected activity relating to workplace
safety and health, commercial motor carrier safety, pipeline safety, air carrier safety,
nuclear safety, the environment, asbestos in schools, corporate fraud, SEC rules or
regulations, railroad carrier safety or security, or public transportation agency safety

or security.

Whistleblower Laws Enforced by OSHA
Each law requires that complaints be filed within a

certain number of days after the alleged retaliation.

You may file complaints by telephone or in writing
under the:

Occupational Safety and Health Act (30 days)

Surface Transportation Assistance Act
(180 days)

« Asbestos Hazard Emergency Response Act
(90 days)

« International Safe Container Act (60 days)
Federal Rail Safety Act (180 days)
National Transit Systems Security Act ( 180 days)

Under the following laws, complaints must be filed in

writing:
Clean Air Act (30 days)

Comprehensive Environmental Response,
Compensation and Liability Act (30 days)

« Energy Reorganization Act (180 days)
Federal Water Pollution Control Act (30 days)
Pipeline Safety Improvement Act (180 days)
Safe Drinking Water Act (30 days)
Sarbanes-Oxley Act (90 days)

. gﬂlrﬂ Wasfe Hsmsaﬁ Act (30 days)

Denying benefits

Failing to hire or rehire

Intimidation

Reassignment affecting promotion prospects
Reducing pay or hours

Filing a Complaint

If you believe that your employer retaliated against
you because you exercised your legal rights as an
employee, contact your local OSHA office as soon as
possible, because you must file your complaint within
the legal time limits. OSHA conducts an in-depth
interview with each complainant to determine
whether to conduct an investigation. For more infor-
mation, call your closest OSHA Regional Office:
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https://www.nrc.gov/about-nrc/regulatory/enforcement/adr/osha-whistleblower.pdf
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Baston (617) 565-9860
New York (212) 337-2378
Philadelphia {215) 861-4900
- Atlanta {404) 562-2300
Chicago (312) 353-2220
Dallas (972} 850-4145
Kansas City (816} 283-8745
Denver (720) 264-6550
San Francisco (415) 625-2547
Seattle {206} 553-5930




Z= An official website of the United States government Here's 1 know

FAQ | AGREEMENT STATES | WHAT'S NEW | SITE HELP | CONTACT US | EMAIL UPDATES | INDEX A-Z | WHAT'S NEW | FACILITY FINDER

Nuclear
Regulatory
Commission

X © f B M eo

NUCLEAR REACTORS NUCLEAR MATERIALS RADIOACTIVE WASTE NUCLEAR SECURITY PUBLIC MEETINGS & INVOLVEMENT NRC LIBRARY ABOUT NRC

# Navigation Report a Safety or Security Concern

What is an Allegation
_ Emergency
Frequently Asked Questions

Allegations Annual Reports Involving a nuclear facility or

radioactive materials, including
Report a Safety or Security Concern

« Any accident involving a
nuclear reactor, nuclear fuel
facility, or radioactive

Statistics on Allegations

Safety Conscious Work Environment .
Policy Guidance materials,
or

Public Meetings

» Lost or damaged radioactive
materials,
or

» Any threat, theft, smuggling,
vandalism, or terrorist activity
involvina a nuclear facilitv or

https://www.nrc.gov/about-nrc/regulatory/allegations/safety-concern.html

Non-Emergency

Including any concern involving a nuclear reactor, nuclear fuel facility, or radioactive
materials.

You may send an e-mail to Allegations ®. However, because e-mail transmission may not
be completely secure, if you are concerned about protecting your identity it is preferable
that you contact us by phone or in person. You may contact any NRC employee (including
a resident inspector) or call:

NRC's Toll-Free Safety Hotline:
(800) 695-7403

Note: If you call the NRC's toll-free Safety Hotline during normal business hours, an
automated system will prompt you to choose which NRC Regional Office or geographical


https://www.nrc.gov/about-nrc/regulatory/allegations/safety-concern.html
https://www.nrc.gov/about-nrc/regulatory/allegations/safety-concern.html
https://www.nrc.gov/about-nrc/regulatory/allegations/safety-concern.html
https://www.nrc.gov/about-nrc/regulatory/allegations/safety-concern.html
https://www.nrc.gov/about-nrc/regulatory/allegations/safety-concern.html
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OSHA FactSheet

Your Rights as a Whistleblower

You may file a complaint with OSHA if your employer retaliates against you by taking unfa-
vorable personnel action because you engaged in protected activity relating to workplace
safety and health, commercial motor carrier safety, pipeline safety, air carrier safety,
nuclear safety, the environment, asbestos in schools, corporate fraud, SEC rules or
regulations, railroad carrier safety or security, or public transportation agency safety

or security.

Whistleblower Laws Enforced by OSHA

Each law requires that complaints be filed within a
certain number of days after the alleged retaliation.

You may file complaints by telephone or in writing
under the:

Occupational Safety and Health Act (30 days)

Surface Transportation Assistance Act
(180 days)

« Asbestos Hazard Emergency Response Act
(90 days)

« International Safe Container Act (60 days)
Federal Rail Safety Act (180 days)
National Transit Systems Security Act ( 180 days)

Under the following laws, complaints must be filed in
writing:
Clean Air Act (30 days)

Comprehensive Environmental Response,
Compensation and Liability Act (30 days)

« Energy Reorganization Act (180 days)
Federal Water Pollution Control Act (30 days)
Pipeline Safety Improvement Act (180 days)
Safe Drinking Water Act (30 days)
Sarbanes-Oxley Act (90 days)

Solid Waste Disposal Act (30 days)

Denying benefits

Failing to hire or rehire

Intimidation

Reassignment affecting promotion prospects
Reducing pay or hours

Filing a Complaint

If you believe that your employer retaliated against
you because you exercised your legal rights as an
employee, contact your local OSHA office as soon as
possible, because you must file your complaint within
the legal time limits. OSHA conducts an in-depth
interview with each complainant to determine
whether to conduct an investigation. For more infor-
mation, call your closest OSHA Regional Office:
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https://www.nrc.gov/about-nrc/regulatory/enforcement/adr/osha-whistleblower.pdf
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Baston (617} 565-8860
New York (212) 337-2378
Philadelphia (215} 861-4900
- Atlanta (404} 562-2300
Chicago (312) 363-2220
Dallas (972} 850-4145
Kansas City (816} 283-8745
Denver (720) 264-6550
San Francisco (415) 625-2547
Seattle {206} 553-53930
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NRC, Allegations Program Annual Trend Report Calendar Year 2015, June 12, 2026, https://www.nrc.gov/docs/ML2616/ML26161A394.pdf#page=4

Allegations Received by Calendar Year

Activity ® Materials ® Reactors
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American Nuclear Society, Code of Ethics

Principles of Professional Conduct 2026£

ANS members shall subscribe to the

following practices of professional conduct:
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3. We act in accordance with all

plicable laws and these practices, lend

nort to others who strive to do likewise,
report violations to appropriate

norities.

https://www.ans.org/about/coe/
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