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Daisuke Fukamizu : Partner of Nagashima Ohno & Tsunematsu

Global Investigations - Risk Management - Government Investigation Defense, etc.

e ALB under 40 Asia Outstanding Legal Professionals 40 (2019)

® | egal 500 Asia Pacific Next Generation Lawyers (2020-2022)

® Best Lawyers in Japan 2022 “Corporate Governance and Compliance Practice” (2021)
® Expert Guides White Collar Practitioner “Rising Stars” (2020-2022)

e ALB Young Lawyer of the Year (2020)

e METI [Research Committee of Governance Innovation] (2020-2022) AL;"fM

e METI [Research Committee of System of Systems| (2021-2022) Reg,,mgmd
¢ Financial Times Innovative Lawyers Asia Pacific (Shortlisted) (2022) Compliance

® Chambers Ranked In, Crisis Management (2023) Law Firm of the Year

e MIT Project Integrity Distributed Advisory Board (2023)




Research Professor at Shinshu University

® 201949A : The Cambridge International Symposium on Economic Crime (#R&53&)
® 201949H : White Collar Crime Workshop in Washington DC (E&#&)

® 20204118 : 2nd White Collar Crime Workshop (Virtual Conference) (EEE)

¢ 202145 : HAHEZE S (DRlaHmeEs [BEILFELE - aRHIE] ) GRrER)

¢ 20214104 : 3rd Wh|te Collar Crime Workshop (Virtual Conference) (FER)
©2022F 48 : v AIL - HINF2OREZDMRTI A (EEE)

® 20224108 : 4th White Collar Crime Workshop in Washington DC (F{#&%)

© 2023F4H : v AIL - HINF RS RO (BB20) (FEE) (FE)
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Culture of Compliance - How often and
how does the company measure its culture of
compliance? How does the company’s hiring
and incentive structure reinforce its
commitment to ethical culture? Does the
company seek input from all levels of
employees to determine whether they
perceive senior and middle management’s
commitment to compliance? What steps has
the company taken in response to its
measurement of the compliance culture?

“Through its policies and enforcement actions,
the Department strives to deter criminal conduct,
incentivize the development and implementation
of effective compliance programs, and promote
ethical corporate cultures.”
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https://www.noandt.com/legal lounge/
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